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Introduction to TRR

» Explanation
TRR is a tool for evaluating an individual's performance and contributions over the past six months.
e Purpose
® Systematic performance management based on company growth
@ Support for employee development
® Establishment of compensation criteria
* Frequency
Twice a year (first half: March, second half: September)
 Participants
Those who will be evaluated in the second half of 2024 are full time employees who have joined before April 30, 2024.
(Optional : contract employees for more than 1 year)

TRR Process



